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Part A
Data of the Institution
1. Name of the Institution BANWARI LAL JI NDAL SU WALA COLLEGE,
TOSHAM

Name of the head of the Institution

DR, RAKESH KUVAR BHARDWAJ

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01253258101
Mobile no. 9416221193

Registered Email

bl j spgcol | ege@mai | . com

Alternate Email

rakeshdsc@nmai |l . com

Address Banwari Lal Jindal Suiwala College,
Tosham Sagwan Road, Tosham ( Bhi wani)
Har yana

City/Town TOSHAM

State/UT Har yana




Pincode 127040
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

DR ASHOK KUMAR SAI NI

Phone no/Alternate Phone no.

01253259122

Mobile no.

9416158881

Registered Email

bl j spgcol | ege@mai | . com

Alternate Email

dr ashokksai ni 2009@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. bl jscollege.comwp-conte

nt / upl oads/ 2021/ 08/ AQAR- 2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww bl jscoll ege. com wp-cont ent/

upl oads/ 2018/ 07/ Admi ssi on- Brochur e- 2018
-19- CBLU- Bhi wani _updat ed- page- 055. j pg

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 72.00 2003 21- Mar - 2003 20- Mar - 2008
2 B 2.42 2015 15- Nov- 2015 14- Nov- 2020
6. Date of Establishment of IQAC 01-Jul - 2011

7. Internal Quality Assurance System



https://www.bljscollege.com/wp-content/uploads/2021/08/AQAR-2017-18.pdf
https://www.bljscollege.com/wp-content/uploads/2021/08/AQAR-2017-18.pdf
https://www.bljscollege.com/wp-content/uploads/2018/07/Admission-Brochure-2018-19-CBLU-Bhiwani_updated-page-055.jpg
https://www.bljscollege.com/wp-content/uploads/2018/07/Admission-Brochure-2018-19-CBLU-Bhiwani_updated-page-055.jpg
https://www.bljscollege.com/wp-content/uploads/2018/07/Admission-Brochure-2018-19-CBLU-Bhiwani_updated-page-055.jpg

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

The subj ect wise Lesson
Pl an and teaching Pl an
for Even Senesters of

UG PG Courses were
prepared and i npl ement ed.

19-Jan- 2019
01

22

Organi zati on of a Career
Gui dance and Counsel i ng
Programe for the
students of 14 schools in
the close vicinity/ area
of Tosham from 16. 01. 2019
to 25.01.2019.

29-Cct - 2018
10

5000

To cel ebrate NCC week in
the college in the | ast
week of Nov, 2018,

hol di ng of NSS Canp and
Seven Days First Ad
Training Canp in holidays
from28th Decenber, 2018
to 03rd January, 2019.

29-Cct - 2018
07

90

A proposal for Two-Days
Nat i onal Seni nar
submtted to DGHE

29-Cct - 2018
05

11

The Mont h-wi se Cal endar
for Educational/Cultural/
Co-Curricular Activities
be i npl enented as
published in the
prospectus for the
session 2018-19 for

qual ity enhancenent.

23-Jul - 2018
01

11

The Orientation Progranme
for fresh students and
preparati on of subject

wi se Lesson Pl an and
teaching Plan for dd
Senesters UG PG Cour ses
in the beginning of the
sessi on were prepared and
i mpl enment ed.

25-Jul - 2018
01

600

To start the Coll ege
Newsl et t er.

23-Jul - 2018
03

11

Organi zation of CBL

Uni versity Youth Festival
of Chaudhary Bansi Lal
Uni versity, Bhiwani for

t he session 2018-19.

02- Nov- 2018
03

1000

To prepare Proposal for
starting of Four Year
I nt egrat ed Teacher

23-Jul - 2018
03

11




Trai ni ng Progranmme

(D. Ed.)

Encour agi ng t eachi ng
faculty for their
participation in nore
research activities and
career devel opment
programs Rs. One Lac seed
noney al |l ocated for
Research facility to
Regul ar Teachi ng Staff
and al soRs. One Lac seed
noney for faculty under

SFS

23-Jul - 2018
01

11

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

NAAC guidelines:

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
BLJS Col | ege, PVMS for SC DHE, Haryana 2018 57885
Tosham students 365
BLJS Col | ege, Sal ary Grant DHE, Haryana 2018 28600000
Tosham from DHE 365
BLJS Col | ege, Pensi on Grant DHE, Haryana 2018 306710
Tosham from DHE 365
BLJS Col | ege, Nat i onal DHE, Haryana 2018 100000
Tosham Senm nar G ant 02
BLJS Col | ege, NSS Gener al DHE, Haryana 2018 21500
Tosham G ant 365
BLJS Col | ege, NSS Canpi ng DHE, Haryana 2018 67000
Tosham Gr ant 07
BLJS Col | ege, Sci ence DHE, Haryana 2018 23000
Tosham Exhi bi tion 02
G ant
BLJS Col | ege, Uni versity CBLU, BH WANI 2018 500000
Tosham Yout h Festi val 02
G ant
BLJS Col | ege, |[Freedom Fi ghter DHE, Haryana 2018 8000
Tosham Schol arshi p 365
Depart nment of M nor Projects ucC 2016 130000
Psychol ogy, 730
BLJS Col | ege,
Tosham
View File
9. Whether composition of IQAC as per latest Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3215_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3215_Special_Status.pdf

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Applied for NOC in the Directorate of H gher Education, Panchkul a, Haryana for
starting Four year Teacher Training Integrated Programme (D. Ed.)

For encouragenent of research Rs. One Lac has been allocated as seed noney for
research facility to Regul ar Teaching Staff and Rs. One Lac for faculty under
sel f Financing Schene, by Managenentdd in the coll ege.

Organi zed a Career CQuidance and Counseling Programme for the students of 14
schools in the close vicinity/area of Tosham from 16.01. 2019 to 25.01.2019. Under
this progranme a team of college faculty visited senior Secondary schools and
delivered talk on career counseling, Personality devel openent and general
etiquette and manners. More than Five Thousand students were benefited by

af oresai d awakeni ng Programme .

Organi zati on of Coll ege Level Science Exhibition on 05.02.2019 by Departments of
Ceography, Psychol ogy, Conputer Science, Physics and Chem stry. Organization of
El ecti on of Student’s Counsel for the Posts of President, Vice President
Secretary, Joint Secretary, Five Executive Menbers , Cl ass Representatives on
17.10.2018. Organi zed Swachhta Bharat Internship Schenme from 24.05.2018 to

21. 06. 2018 under which stress given to (i) prohibition of the use of thernocol in
daily life (ii) Road Safety Canpaign (iii) Beti Bachao Beti Padhao canpaign

Publication of College Newsletter

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

* Renovation of the college canmpus *Col | ege canpus building is under
bui I di ngs and construction of Science process of renovation with construction



https://assessmentonline.naac.gov.in/public/Postacc/Formation/3215_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3215_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3215_Contribution.xlsx

Staff Room & another Grls Common Room

in New Sci ence Bl ock

of separate PG Departments for M Sc.
(chem stry, Mathematics, and Physics).
Conf erence Room Science Staff Room &
extension of Grls Common Roomin New
Sci ence Bl ock.

*Encouragi ng teaching faculty for their
participation in nore research
activities and career devel opnent
prograns( Rs. One Lac seed npbney

all ocated for Research facility to
faculty under Self Financing Schene.

*Conti nuous notivation of menbers and
students resulted in better
participation in research activities
such as participation and paper
presentation in sem nars/conferences
and nore publications in reputed
journals. ( Rs. One Lac seed noney

all ocated for Research facility to
faculty under Self Financing Schenme by
Managenent )

* Centralized Admission of all the
three years UG cl asses semesters & two
year classes senesters of Six PG
courses through Directorate of Higher
educati on Haryana

* Centralized Admi ssion of all the
three years UG cl ass’s senesters of UG
& two year class’s senesters of Six PG
courses through Directorate of Higher
educati on Haryana adopted for Quality
and fair adm ssion process.

*Starting of Four Year |ntegrated
Teacher Training Programme in the
col | ege

*The Proposal has been submitted to
Directorate General Hi gher Educati on,
Haryana, Panchkula for NOC , for
starting Four year |ntegrated Teacher
Trai ning Progranme (D. Ed.)

* Organi sation of University Youth
Festival of CBL University Bhiwani
Col I ege for the session 2018-19

in

*The col | ege organi zed the University
Youth Festival of Ch. Bansi La

Uni versity, Bhiwani from 02-04

Nov. 2018.

*Timely updation of college website

*Col | ege website is being renewed and
updated fromtinme to tine.

*Orientation Programre for new fresh
students and preparation of subject
wi se Lesson Pl an and teaching of
departnental activity plan

*Orientation Progtamre for new fresh
students was organi zed and subj ect w se
Lesson Pl ans and teaching plans were
prepared by all the teaching staff
nmenbers in the beginning of the session
and i npl enent ed and nonitored

t hroughout the year by Princi pal
hi gher authorithies.

and

*Preparation of Educational
[Cultural/Co- Curricular activity

cal endar of the institution for quality
enhancenent for the session 2018-19

*Prepared Educational /cultural/co-
curricular activity calendar and al so
publ i shed in prospectus of session
2018-19 to intimte the students and
noni t ored progress as per schedul e

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

The Principal of the coll ege approved
the AQAR 2018-19 and recommended it for

31- Dec- 2018



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3215_Quality.xlsx

sendi ng to the NAAC and Principal of
the coll ege resolved to execute all the
pl an of action proposed by the | QAC

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 15- Sep- 2015
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 16- Feb- 2019
17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules Managenent | nformation System has been

currently operational (maximum 500 words)

adopted in the coll ege through
circulars, social nedia, electronic
announcenent system Display of

Noti ces, by holding staff/ Governing
Body neeting, holding staff/ students/
parents/ alumi neeting. College
Website, SMS service, use of whatsapp
Email to the students and staff are
used as information system M S system
has successfully designed and

i npl emented to optimze distribution of
services and resources to yield maxi mum
benefits to students, teachers and
managenent for adm ssion, fee
managenent, filling of Exam nation
form reappear exam fornms, exam nation,
courses, results, schol arships forns
etc. It is centralized in college and
is avail able at ease to everyone which
hel p in fast decision making and
execution. Various information is
avai | abl e over dashboard whi ch hel ps
various Departnents to comunicate in
the college. Moreover via MS system
Accounts branch can prepare the sunmary
fee course wi se, class w se fees
collected on daily, weekly or monthly
basi s, student wi se fee and pending
fees collection. The adm nistration
Branch on the other hand gets the
status of current adm ssion status for
all classes, nerit list, nunber of

adm ssion of students course w se,




subj ect wi se, year w se, drop outs,
vacant seats, student details and al so
the students marks details. The
students can login into the system and
access their profile to update it, see
their paynent history and can neke fee
paynment al so, view their docunents and
mar k sheets and if there is any
error/mstake found in students
details, marks etc. on adm ssion portal
can al so be updated. The students can
al so downl oad the assignnents and

| esson plan which help themin planning
their activities. The teachers can al so
get the details of activities and
events organi zed at Dept. and coll ege

| evel . The teachers are able to

communi cate with each other and al so
with different departnents with the
email facility. The MS reports give a
clear picture to the managenent about
the fees received, outstandi ng anount
for every student and also the |ist of
defaulters, absentee of students. These
students can be intinmated through
emails or manually. In the nutshell the
M S has hel ped the col | ege managenent
imensely to utilize and track its
resources in an efficient manner, as
well as a facility for the stake

hol ders. The M S systemis continuously
nmoni tored and i nproved as required from
time to tine. In order to enhance the
research activities in the coll ege
research devel opnent fund has been
constituted in order to support the
research activity in initial state.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Curriculum and syllabus is Conpletely prepared & revised by the affiliating
uni versity Chaudhary Bansi Lal University, Bhiwani (Haryana) itself. Al though
there is Board of Studies Department wise in the affiliating University which

invite teaching faculty fromcollege for discussion and any suggestion for
i mprovenment in the syllabus. Various neetings are held regarding syllabus in
the university and nodifications are accordingly done fromtine to tinme as
directed by the University departnments as required. Sone teachers of our
college are in Syllabus Board of University who join such discussions and
nmeetings. The university departnents give their recomendati ons and accordi ngly
changes are incorporated as required. Teachers nake | esson plans fromthe
syl | abus and deliver lectures according to this plan and adhere to it properly.
Lesson plans are prepared and submtted to the Principal. This process is




foll owed by all
has to prepare and submt

departnments of the college for all
| esson plan to the Principal

adhere to the plan.

t he courses. Every teacher
timely and strictly

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L NI L

Dates of Duration
Introduction
02/ 07/ 2018 0

Skill
Development

Focus on employ
ability/entreprene
urship

NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

Ni |

02/ 07/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

VA HI STORY 02/ 07/ 2018

VA HI NDI 02/ 07/ 2018
MCom COMVERCE 02/ 07/ 2018

MSc CHEM STRY 02/ 07/ 2018

MSc MATHEMATI CS 02/ 07/ 2018

MSc PHYSI CS 02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Communi cation Skills

02/ 08/ 2018

86

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBC Chemistry | & Il Year 24
V5C Mat hematics 1 & I Year 12
VBc Physics | & Il Year 46
VA Hndi | &I 42
VA Hstory I &Il 25
MCom Commerce | & Il Year 24

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3215_Value_added_courses_1608799288.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3215_Projects_undertaken_1627638209.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is an integral part of college teaching |earning and other
cocurricular- extra curricular activities. The feedback is obtained from
students and ot her stakehol ders such as teachers, alummi, college-nmanagenent
authorities and parents. The feedback received is tabulated and anal ysed by

| QAC to find out the areas where course correction is needed. The feedback is
obt ai ned from students on a structured feedback perforna consisting of
different paraneters relevant for the quality enhancenment in college activities
and functioning. The students are al so encouraged to suggest positive changes
in curriculumdelivery, internal assessnent process, eval uation system and
organi zati on of co-curricular and extracurricular activities. The nentors are
involved in the process of getting feedback and they are to get the feedback
performa filled fromtheir allotted students and also to collect feedback from
parents. They al so ask students of their grievances and conplaints and try to
rai se them at relevant channels. The feedback so obtained is anal yzed and then
the key points of feedback are communicated to the | QAC so that the cell will
provide its inputs. The 1QAC draws its inference and takes it as an inportant
el enment whil e suggesting i mprovenents for quality enhancenent. This year we
used an offline Student Satisfaction Survey for collecting their feedback. The
meetings with alumi and the regular visits of the executive nenbers of Al umi
Associ ation provide key inputs on the feedback on college functioning and they
are conmuni cated to | QAC which not only raises the issues at rel evant channe
but al so incorporate themin suggestions. Round the year, staff neetings are
hel d for getting opinions of teachers for the inprovenent of college
functioning. The higher authorities nmake periodical visits to the college and
the inputs given by themare also incorporated in the | QAC suggestions for

qual ity enhancenent. A continuous and inclusive feedback nechani sminvol vi ng

di fferent stakehol ders and students is hel pful to provide IQAC in giving

i mportant suggestions for setting new quality benchmarks and thereby to inprove
the college functioning in concurrence with present societal requirenents.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA Engl i sh, 460 1345 348
Hi ndi , Mat hs,
Econom cs,

H story,

Pol . Sci ence, Ge
ogr aphy, Psychol
ogy, Phy.




Educati on,

Sanskrit,

Conput er

awer eness

Educati on,

Envi r onnent al
St udi es
BCom Pass Course 60 120 12
BSc NON-  MEDI CAL 160 100 16
VA HI NDI 60 86 21
MA H STORY 30 56 21
MCom COMVERCE 30 62 12
MSc CHEM STRY 30 73 5
MSc MATHEMATI CSS 30 42 10
MSc PHYSI CS 30 61 11
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 880 139 23 6 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
39 26 54 1 Nill 2

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

group created

by their mentor.

Mentor is a wise and trusted counselor. And who could be a great Mentor than a Teacher. Our college believes
that Teachers as Mentors play a role model in shaping the future of students. Within the college premises, we
provide direct support to the students having senior faculty as a Mentor who care about them as a talented
person, make them excited about learning and encourage them to pursue their dreams. The mentors keep first
hand record of all the students attached to them and data like parent’s contacts are also kept and regularly used
for communication. We are (The Alma mater) developing a strong relationship in which more experienced
faculties help to guide our students.Every Teacher of the college is mentor of 22 students . Every mentor have
make a WhatsApp group of their mentee . The students are free to solve their problems related to study, family
problem , social, or any kind of problem though their mentor in special period which is taken on every Saturday of
a month . They can communicate with the mentor even after meeting their classes though SMS or Whats App

Number of students enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3215_Demand_ratio_1617605333.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3215_ict_tools_1627626784.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3215_e_resource_1618651946.xlsx

institution

1019

39

1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

17

1

Ni Il

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Sh. Shyam
Vashi sht ha

Associ at e
Pr of essor

Shukl - Kavya
Shamman- 2018 by
Akhil Bhartiya
Sahi tya Preshad

2018

Bhar dwaj

Pri nci pal

Mermber Academ ¢
Counci |, CBLU,
Bhi wani for Two

years from
2018- 2020

2019

Bhar dwaj

Pri nci pal

Member ,

| nspecti on

Conmi ttee
constituted by Vice-

chancel | or, CBLU,

Bhi wani on

12.07. 2019 at SMRAJ
Col | ege, Si wani

2018

Bhar dwaj

Pri nci pal

Menber , Youth
Cul tural welfare,
CBLU, Bhi wani

2019

Bhar dwaj

Pri nci pal

Sports, VC
representative in
Executive Counci l
of Sports , CBLU,

Bhi wani

2019

Bhar dwaj

Pri nci pal

Menber, Science
Facul ty, Board,
CBLU Bhi wani

2019

Bhar dwaj

Pri nci pal

Member ,
Exam nati on
Conmi ttee, CBLU,
Bhi wani

2019

Sh. Shyam
Vashi sht ha

Associ at e
Pr of essor

Invited for
j udgnent in
National (Al India
Uni versity youth
Festival)
Chandi garh




2019 Sh. Ashwani Kumar Assi st ant Menber, PG board
Pr of essor of studies
(H story), CBLU
2019 Dr. Shailja Assi st ant Menber, UG board
Shar ma Pr of essor of studies
(Psychol ogy), CBLU
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

MCom NA IV 30/ 04/ 2019 20/ 08/ 2019

VSc Mat hemat i cs IV 30/ 04/ 2019 19/ 07/ 2019

VA Hi ndi IV 30/ 04/ 2019 20/ 08/ 2019

BCom NA Vi 30/ 04/ 2019 31/ 05/ 2019

BA NA Vi 30/ 04/ 2019 04/ 06/ 2019

BSc NA Vi 30/ 04/ 2019 04/ 06/ 2019

VA Hi story IV 30/ 04/ 2019 20/ 08/ 2019

VBc Chemistry IV 30/ 04/ 2019 20/ 08/ 2019

MSc Physi cs IV 30/ 04/ 2019 20/ 08/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

- At the beginning of the academ c year each teacher prepare subject-w se
Lesson Plan and a teaching plan and display for student. Moreover a copy of
that is also submtted to principal, thus the coverage of syllabus is
periodically reviewed. - To nonitor progress of syllabus regular nonthly class
tests are conducted and assignnments are given to students. - Appraisal of staff
by students at the end of the termfor each subject is assessed in a
consolidated format. - | QAC notivates different subject’s societies to organise
extension activities in their subjects - Faculty nenbers are encouraged to
adopt various innovative teaching nmethods such as PPT presentations, field
tours, semnars etc.out of which 20 is given internally by every departnent for
every subject. -The criteria of Internal Evaluation are usually 10 marks for
Internal Test, 5 marks for Assignnent Cl ass Performance and 5 marks for
Attendance. |If any student is absent on the day of test, and then there is a
provision for Retest also. The Internal Evaluation is prepared by the concerned
subj ect teacher which is further subnmitted to the Head of Departnent. The
I nternal Eval uation process is done very carefully by the teachers and they are
also (the Internal Marks) checked by Head of the Departnent. At |ast, the
Internal Eval uation which is prepared by every departnment is sent to the
Chaudhary Bansi Lal University, Bhiwani for conpilation of final results.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege decides the academ c cal endar at the begi nning of each session in
consonance with the affiliating university schedule and the nornms of Hi gher



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3215_Honours_recieved_1627886973.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3215_Evaluation_1622427730.xlsx

studi es and exam nati on.

t he end of Decenber.
The academ c cal endar

Educati on Departnent of Governnent of Haryana. The final
held in tinme. The odd senester
Novenber and continues till
held in the month of May and June.
and spirit and it helps the students to know beforehand the schedule of their
They can space their prescribed subject
t hroughout the studies days and can appear for the exam nation with well -

pl anned preparation.

senest er
exam nation begins in the 3rd or 4th week of
The even senester
adheres in the letter

exans are

exans are

matt er

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv bljscoll ege. com #coursesoffered

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NA MSc PHYSI CS 16 3 18. 75
NA MSc 7 1 14. 29
MATHEMATI CS
NA MSc CHEM STRY 13 3 23.08
NA MCom COMVERCE 13 13 100. 00
NA VA H STORY 8 2 25. 00
NA VA HI NDI 2 Nill 0. 00
NA BSc Non- 16 8 50. 00
Medi cal
NA BCom Pass 29 2 6. 90
Cour se
NA BA H ndi, Eng 169 43 25. 44
lish, H story
Pol . Sci ence,
Ceogr aphy,
Pschol ogy,
Physi cal
Educati on,
Mat hemat i cs,
Sanskrit,
Econom cs, E
nvi ronment al
Sci ences,
Conput er
Awar eness
Educat i on
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)



https://www.bljscollege.com/#coursesoffered
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3215_Pass_percentage_1616651409.xlsx

https://ww. bl jscoll ege. com wp-cont ent/ upl oads/ 2021/ 08/ STUDENT- SATI SFACTI O\-
SURVEY- REPORT- 2018-19-1. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 UGC 190000 0
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Nati onal Sem nar on Commer ce and Econoni cs 26/ 02/ 2019
| npact of GST on | ndian (j oint)

Econom cs sponsored by
DGHE, Haryana

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 02/ 07/ 2018 NA
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 02/ 07/ 2018
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Chem stry 1 5.18
I nt ernati onal Mat hemat i cs 1 5.8
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference



https://www.bljscollege.com/wp-content/uploads/2021/08/STUDENT-SATISFACTION-SURVEY-REPORT-2018-19-1.pdf
https://www.bljscollege.com/wp-content/uploads/2021/08/STUDENT-SATISFACTION-SURVEY-REPORT-2018-19-1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3215_Research_Fund_1627885399.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3215_Awards_won_1608802947.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3215_Incubation_centres_1608109267.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3215_journals_notified_on_UGC_1608805445.xlsx

Proceedings per Teacher during the year

Department Number of Publication
Departnent of Chem stry 1
Depart ment of Sanskrit 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 Ni Il Ni Il NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Ni |l Nill Nill
nar s/ Wor kshops
Present ed 3 4 Nill Nill
papers
Resour ce Nill Nill Nill Nil I
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Arny day YRC Uni t 1 10
celebration canmp in
CBLU
5 day District YRC uni t 1 5
I evel YRC canmp in
Di stt Bhiwani for
vari ous adventurous
activities
Road Safety Rally NCC and NSS units 2 96
Fl ag hosting and NCC, NSS and YRC 1 150
Cul tural prograns Units of the



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3215_Books_and_Chapters_1628317465.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3215_Faculty_participation_1630064432.xlsx

(On 26th Jan. 2019) Col | ege
Various comunity NSS Unit of the 1 50
based activities Col | ege
organi zed in Seven
Days NSS Canp from
28 Dec 2018 to 3
January 2019
Yoga Di was NSS Unit of the 1 95
Cel ebration in One Col | ege
Day NSS Canp
NCC week NCC Unit of the 1 85
celebration in Col | ege
Col I ege Canpus in
the nmonth of
Novenber, 2018.
Sl ogan writing ,
Essay witing ,
Tree plantation,
| ectures on d obal
War nmi ng, Envi r onnent
pol I uti on save
energy by expert
t eachers delivered.
Pl antation in and NSS Unit of the 1 93
around col | ege Col | ege
canmpus in One Day
NSS Canp on 27 Sep
2018
Arny attachnent NCC Unit of the 1 5
canp at Abhor Col | ege
Punjab from
15.10. 2018 to
27.10. 2018 NSS Canp
Cl eanliness drive NSS unit of the 1 90
in one day NSS canp col | ege
on 26 Cct 2018

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Participation in
Cer enpni al Par ade

First prize

SDM Tosham

80

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

CGender | ssues

Wonen cel |

Wonens
Awar eness Week

3

74



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3215_Extension_1628665792.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3215_Awards_for_extension_1627633610.xlsx

Heal t h check Red Ri bbon Heal t h check 40
up Canmp and Cl ub up Canmp and
Al DS awar eness Al DS awar eness
program program
Swachht a NSS (i) 38
Bhar at Prohi bi ti on of
I nternship the use of
Scheme Thermo Coal in
daily life (ii)
Road Saf ety
Canpaign (iii)
Beti Bachao
Beti Padhao
Swachh Bhar at NSS One day NSS 95
canp coveringCe
| ebration of
Yoga day ,
Cl eanliness and
pl ant ati on
Gender | ssues Wnen Cel | Post er naki ng 47
and Sl ogan
Witing on
Worren
Enpower nent

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial su

pport Duration

NA

Ni |

NA

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To Participant

NI L

NI L

NI L

Nl

Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NA Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3215_Students_in_extension_1628328303.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
9.7 9.63
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)

Sem nar halls with ICT facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting
Classroonms with LCD facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful l'y 2.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12437 1888252 175 51042 12612 1939294
Books
6877 1341923 90 34027 6967 1375950
Ref erence
Books
e- Books 93900 Nill Nill Nill 93900 Nill
Journal s 56 Nill Nill Ni Il 56 Ni Il
e- 6250 Nill Nill Nill 6250 Nill
Journal s
O hers(s 6 39039 Nill 39039 6 78078
pecify)
O hers(s 6 8715 Nill 8715 6 17430
peci fy)
O hers(s 38 7422 Nill 7422 38 14844
peci fy)
O hers(s 399 Nill Nill Nill 399 Nill
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3215_augmentation_details_1622113286.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/3215_Library_1616653721.xlsx

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 02/ 07/ 2018
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 73 4 15 1 0 2 100
g
Added 0 0 0 0 0 0 0
Tot al 73 4 15 1 0 2 100
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L

N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1.96 195289 1.98 197039

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physi cal, Academi c and Support facilities:
| aboratory, library,sports conplex, conputers, class roons etc. LABORATORI ES
and Conputers: The laboratories are naintained by Lab Attendants under the
supervi sion of Head of Departnent. There are 05 | aboratories and four Conputer
Labs with 57 conmputers in Lab equi pped with | atest wi ndows and softwares used
and required according to all UG and PG cl asses syllabus with | atest Internet
and W-Fi facilities. These |l abs are provided with advanced conputers with
i censed software packages .The conputers has been supported by UPS system The
Li brary: The college has a very spacious library having very |arge nunber Text
Books, Reference Books, Journals, Magazines, Periodicals etc. under various
classifications. The library has a software SOUL on which the |ibrary operates.
The library has LAN with the library software having N-LIST facility. The
library is maintained by Library Attendants under the supervision of Librarian
The Library Attendant issue and return books on the counter, maintains the
readi ng room for boys and girls with current News Papers , nmgazi nes and
Peri odi cal s. The staff nmenbers and students uses N-List Programmes facilities in
library on internet for e-books, e-journals for acadenic and research purposes.

The physical facilities including



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3215_e-content_by_teachers_1622110967.xlsx
NIL

Li brarian and Princi pal make policies for snooth running of |ibrary, purchasing
of new books, Journals, periodicals, news papers with the help of Library
Committee. In addition there are also mini book banks in different
departnents. Cl ass Roons : The coll ege has 32 class roons equi pped with | atest
quality black boards and basic facilities Iike fans |ighting and adequate
space, they are provided with good condition and quality of furniture according
to the roons. The Sem nar/ conference Room have all nobdern gadgets. The ot her
facilities include separate Grls Common Room nedical First- Aid Rooms for
boys and girls, canteen facilities with proper hygiene and nutritional food
snacks are avail able. Sports Conplex : The sports conpl ex spread over three
acres land is maintained tinme to tinme by our Physical Education Staff under the
supervi sion of Principal and higher authorities. Annual Athletics Met, various
ganes and tournanments held in the sports conplex tine to tinme. The sports ground
like 200 neters Track for athletics, Cricket, Volley- Ball, Hand Ball, Basket
Bal | , Hockey, Kho-Kho , Badmi nton and |Indoor Table- Tennis and | atest Gym
equi pped with | atest apparatus are avail able for students and staff. The
college follow the University Sports calendar. Garden and Horticulture : the
college is well maintained by the gardeners. The whol e canpus is full of |ush
Green lawns, trees , plants, flowers, herbal and nedicinal plants in various
types of flower pots on the ground and in corridors nunbering in thousands. W
have wat er harvesting systemand fire hydrant system W have planted 20 KW
Sol ar Power Pl ant for clean energy power supply. The Col |l ege has various
Societies and cells in order to encourage its students to have three
di mensi onal know edge. Qur students have brought laurel to this institute by
wi nning nmedals in University exam nation as well as in extracurricul ar
activities.

https://www.bljscollege.com/facilities#

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Prizes and 450 25120
frominstitution refreshnment from

Col l ege to students
and fee concessions

Fi nanci al Support
from O her Sources

a) Nati onal PMSS(for Schdul e 190 1855495
Castes and OBC)
Stipend from ot her
ext ernal sources

b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Language 22/ 07/ 2018 67 Engl i sh
| ab/ Communi cat i on Depart nent
skill
Ment ori ng 22/ 07/ 2018 1019 Whol e teaching



https://www.bljscollege.com/facilities#
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3215_Scholarships_1615805443.xlsx

staff

Renedi al coachi ng 23/ 03/ 2019 80 English and
Hi story Departnents
Per sonal 16/ 07/ 2018 70 Wnmen cell and
Counsel l'i ng Gui dance
Counsel ling Cell
Yoga 04/ 09/ 2018 50 PG Departnents

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Free 80 215 3 2
Coachi ng
Gui dance for
competitive
exam nati on

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of

days for grievance

redressal
2 2 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Nill TITS, 23 2
Bhi wani
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 14 B. A, H ndi, BLJS
B. Sc. , H story, Col | ege, M A. (Hi ndi .
B. Com Pol . Sci ence, Tosham H story),
CGeogr aphy, M Com, M Sc
B. Sc. , .(Chem stry)
B. Com , M Sc.(Math
s), M Sc. (Ph



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3215_Placement_1628319907.xlsx

| ysi cs)

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
Any O her 14

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Drama Wor kshop Col | ege | evel 51
First Youth Festival of Uni versity | evel 1000

CBLU, Bhi wani

Annual athletic neet Col I ege/ Institution 82

| evel
Dance wor kshop Col I ege | evel 24
Tal ent Search Col I ege | evel 64
Conpetition
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Silver Nat i onal 1 Nill Pradeep
Medal , 1517910130
Second
Posi tion
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Union Election were held on 17.10.2018 for President, Vice-President,
Secretary, Joint-Secretary, Five Executive Menbers. The student council elected
hel ps in maintaining discipline in the college and hel ps to inprove acadenic
at nosphere of the college by notivating themto think positive and nake the
Col | ege canpus clean fromsingle use plastic and green by planting nore trees
i nside and outside the college canpus.|t provides opportunities to students to
experi ence | eadership and encourages student, faculty and community
rel ati onshi ps. The college always tries to include students in various academ c
and adm nistrative activities of the college. Students are included in the | QAC
conmittee also. In fact sonme of the activities have been handl ed by the

students thensel ves. These activities are like: ¢ Celebration of Swam

Vi vekananda Jayanti on 12/01/2019 « « Formal QGath cerenpny about not to breach
Rul es and discipline of the college on 16/01/2019 « Cel ebrati on of Subhash

Chandra Bose Jayanti on 23/01/2019 « Pronotion of Voter awareness through

Voters’ Day on 25/01/2019 ¢ Cel ebration of Republic Day on 26/01/2019 « Rally



https://assessmentonline.naac.gov.in/public/Postacc/Progression/3215_Progression_1628318292.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3215_Qualifying_1628581646.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3215_Activities_Organised_1623394002.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3215_awards_in_activities_1627983316.xlsx

on 16/02/ 2019 paying tribute to martyred soldires in Pulwama ¢ Cel ebration of

Hol i Festival on 16/03/2019 « Organising Sahidi Divas on 23/03/2019 « Wth the

unani nous deci sion of the student council the National Anthemis being played

in the college in every function of the colleges Sone other inportant issues
were al so taken up by the student council like matter of eve teasing and

hosting a separate Anti Harassnent Body in the college etc. Students

Participation in various bodies: 1- Wnen Cell students executive conmittee-21

girl students 2-Coll ege nagazi ne Sunegha editorial board-2 students 3-1QAC
nmenber -1 student

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

25

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

We reqgul arly organi ze Alummi neet at our college since 2003. W have wel |
structured alumi association having office bearers elected annually by our old
students thensel ves. our alumi take keen interest in the activities of the
college and time to tinme they propose the further devel opnent plans too.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Two Teaching Staff and One - Non-Teaching Staff representatives are el ected

from Teachi ng and Non- Teaching Staff respectively and they participate in every

nmeeti ng of managenent and deci sions of the policy are taken by the nanagenent ,
Principal and all staff representatives. In the college there are different

Cells and Cormittees viz. Gievance Redressal Cell, Library Conmittee, Sports
Board , Protectoral Discipline and Anti Raggi ng Conm ttee, Sexual Harassnent
Cell, Placenent cell, Student welfare and Staff Advisory Commttee , Youth

wel fare committee through which all the administrative and policy regarding
students and coll ege are taken. Decentralisation is the philosophy of the
managenent of the college. The managenent and the Principal always encourage
the practice of decentralization in nost of the activities of the college. To
name the two for exanple are: 1.Decentralization in Teaching Process: This is
one main area where decentralization has been observed. There are a nunber of
departnents teaching various types of courses. Each departnment has been given
an internally designated Head of Deptt, who | ooks after the affairs of the
departnent. Each departnment hol ds separate neetings and deci des about their
needs, plans and required resources, including teaching and non-teaching staff,
infrastructure, funds etc. There are separate conmmttees at departnental |evel
whi ch take care of the respective functions like Discipline Commttee,
Mai nt enance Committee, and Tine Table Committee etc. The | esson Plans, Tine
Table tim ngs, allotnment of teachers with different subjects and
cl asses/sections, lab periods etc., conducting the class tests, student
conmuni cation, organising extra classes 2.Decentralization in Activities and
St udent Support The other activities of the college apart fromthe teaching




process also witness quite decentralization. There are a |arge nunber of
committees at college level to | ook after various activities |ike Wnen Cell
Anti Ragging, Discipline, Cultural, Adnission, Gievance Redressal, Placenent
Cell, Library Advisory Conmittee, Anti Sexual Harassnment Committee and many
nore. These committees take care of their respective areas. Many a deci sion
related to these activities are jointly taken by such conmittees.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Curriculumis devel oped by the
affiliating University. The nenbers of
Staff on various boards send
suggestions for inprovenent.

Teachi ng and Learni ng Apart fromclass room |l ecture nethod
Group discussions, field studies,
sem nars are used for teaching. Peer
learning is pronoted in and outside the
class. Study tours are organized for
meki ng [ earning nore effective as per
requirement.

Exami nati on and Eval uati on - 20 of the marks are eval uated by
the college as Internal assessnent
based on attendance, nonthly test and
assignnent rest 80 is evaluated by the
uni versity though theory exam nation
and Practical’s. - Cass assessnent
tests are conducted on frequent
interval s and the teachers make an
anal ysis of the performance of students
after every internal test. - Assignnent
are given for evaluation of the
students - Seminar are held in PG
Courses (included in their syllabus )
for their evaluation - Self study Paper
is included in PG Courses and eval uated
t hrough Practicals. - Conmunication
Skills (Theory Paper included in PG
Syl I abus) i s devel oped eval uat ed
t hrough exam nation and regul ar
practice. - Choice Based Credit System
(CBCS) is adopted in PG courses and to
enri ched the other subject know edge
open el ective and Fundanental courses
syl | abus Paper is included in PG
Cl asses and their exam nation held and
eval uated by the University.

Research and Devel opnent Al t hough we dont have M Phil and Ph
D. progranmes at our college, still the
col | ege managenent is generous enough
to provide an anpbunt of Rs one | akh as
seed nmoney for the devel opnent of




research work for the faculty nenbers.
The col |l ege always pronotes its faculty
nmenbers to take part in various
sem nar s/ conf er ences/ wor kshops of
Nat i onal and International repute and
present their research papers. W have
a Centre for Innovation, research and
Devel opnent (CIRD) for the pronotion of
research and innovative practices. The
CI RD often organi zes such academic
di scourses |ike National Sem nars/
Conf erences.

| CT and Physi cal
| nstrunent ati on

Li brary,
Infrastructure /

Library is regularly updated and
upgraded by addi ng new Text books,
reference books , Research journals,
nmagazi nes, news papers, e-Journals E-
books.. - It is continued Iinked with
I NFLI BNET and an user can access
several E-books and E journals with
this facility.

Human Resour ce Managenent

The coll ege has well designed system
of human resource nanagenent. By
adopting the principles of MBO and MBE
we work as a teamto achieve the
ultimte goal of making our institution
as an excellent center for higher
| earni ng and teaching center. Besides
havi ng pernmanent faculty nenmbers and
regul ar non teaching staff the college
has al so recruited Six faculty nmenbers
for various PG prograns and non
teaching staff also under SFS schene as
Govt of Haryana is not sanctioning new
posts for the sane. Menber of Faculty
gets all service benefits, different
al | ownances, pension etc. The governing
body al so takes care of its enpl oyee.
Shortage in manpower is regularly
intimated to the Governing body for
necessary action.

| ndustry Interaction / Coll aboration

Though there is no collaboration with
any industry presently, college allows
its faculty nenbers students to
interact with themthrough extension
| ectures of the executives experts from
di fferent areas.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Many of the devel opnental activities
are planned and nooted by the college
| QAC. The various functional
departnents. (like teaching, library,
accounts, building, other
infrastructure etc. of the college
prepare their senester w se and annual




pl ans of activities and keep the IT
cell and the adm nistration apprised of
the plans. The departnents take
approval of the respective comrttees
and the Principal for their planned
activities.

Adm ni stration

Admi ni stration A number of activities
have been brought under the
surveill ance scope of e governance and
the process is still continued. The
recrui tnment applications of the
teachi ng and non-teaching staff are
covered under the system Conplete
student records are electronically
stored and retrieved. University
conmuni cati on and various functions
like e mail, using university portals
for informati on and data exchange has
been adapted already with continuous
i nprovenents every year. The marking
and record keepi ng of attendance of the
staff is also digital and is processed
electronically. Mdst of the data
regardi ng Accounts and Adm nistration
work is stored and retrieved
el ectronically. U gent nmessages are
flashed through bul k SMS etc.

Fi nance and Accounts

The Finance and Accounts depart nent
keeps its records in the electronic
formin the conputers. Al the paynents
and receipts, salary processing etc.
are processed and recorded in the
conputer software. The college porta
has the facility to receive students
fee directly online. Al such details
and reports can be accessed by the
authority at the touch of button.

St udent Admi ssi on and Support

The student adm ssion system for the
| ast few years has been computerized
fully. I't has becone a total paper |ess

function. Students can view the
prospectus, apply for adm ssion, check
their merit status and adm ssion status
online, pay their fee online and get
adm ssion. There is a system of sending
mass nessages through SMS to students
for information notices. The |ibrary
operation is conputerized. A nunber of
information regardi ng students and
their concerns is nmade avail able on the
coll ege website. Students can al so nmake
use of college e mail for
conmmuni cati on.

Exam nati on

The university (CBL University,
Bhi wani ) conducts the senester end
exam nations. The details of the




students are sent to the university

online. The university issues the admt
cards, date sheets, exam notices, exam
results all online. Apart fromthis,

the lists of students, exam nation
pl ans date wi se are sent to the coll ege
by the university on line. The
processing of the renmuneration of the
exam nation officers on duty are al so
processed online. The interna
eval uati on marks and practica
exam nati on marks awards are upl oaded
to the university portal directly by
the college. The result and marks
sheets etc. are also available to
students on |ine.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L Nill
2018 NI L NI L NI L Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Long Term
prospectiv
es ’
sponsor ed
by DGHE,
Har yana

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Two- Days Ni | 60 Ni Il
Nat i onal 26/ 02/ 2019 |27/ 02/ 2019
Sem nar on
| mpact of
GST on
I ndi an
Econony:
Short Term

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year
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opportunities for career
devel oprent

for career devel opnment

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
MOOCs 1 04/ 02/ 2019 09/ 02/ 2019 6
Econt ent
Devel opnent and
Open
Educat i ona
Resour ces
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
18 21 10 5
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Leaves, pension Leaves, pension, Schol ar shi ps, Renedi al
gratuity, loan etc as per |gratuity, loan etc as per cl asses, Fee Concession
Govt. Rul es, Govt. Rule, opportunities |and Freeship to needy and

neritorious
student s, | ssuance of
extra books to
neritorious and needy
students fromthe coll ege
Li brary, Coll ege Medi cal
Centre facility. Cash
Prize for outstanding
achi evenments in academi cs
and ot her fields.,
Coaching for conpetitive
exanms , Excursion and
Qut door Trips, Support
for Bus/Train Passes on
concessi ona
basi s. Wl fare schenes
i npl ement ed by govt and
uni versity, free
counsel ing and i nt er net
facility, study tours,
sport and gymfacilities,
subj ect societies ,
concessi onal bus passes,
Trust and col | ege cash
awar ds.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

In our coll ege,

Internal financial
nont hly basi s.

both interna
ascertain the accuracy of financia
audi t
The audits of the Incone Expenditure of the institution,

and external Fina

i s done by the Managenent

ncial Audit are done to

statenments provided by the organi zati on.

of the college on regul ar
Col | ege
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items related to finance of the institution.

Budget, Bal ance Sheet and ot her
(Auditor)

External financial audit is also done by the Chartered Accountant
appoi nted by the managenent at the end of June of every year to ensure that all
books of accounts are done in a fair manner and there is no m srepresentation
or fraud in the books of accounts. Auditor exam nes the Bal ance Sheet, Incone
Expendi ture and Recei pts Paynent A/c and certifies that all the information
provided by the college gives a true and fair view External audit from
Directorate of Hi gher Education, Haryana of teaching and non-teaching staff
sal ary, schol arship of SC BC students and audits from CAG team were done in the
sessi on2018- 19.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NA
View File
6.4.3 — Total corpus fund generated
1235000. 00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Uni versity Yes Managenent
Admi nistrative Yes Govt ./ Univers Yes Managenent
ity

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Parents are encouraged

We do not have Parent-Teacher Association as such but
for decision making and giving advi ce and suggestions for coll ege betternent

6.5.3 — Development programmes for support staff (at least three)

The nmenbers of support staff are encouraged to nmake use of the avenues wel fare
schemes of govt. and col |l ege nanagenent for their welfare. They are al so
provi ded assi stance for economic facilities such as pension schenes/| oans,
| eaves |ike earned | eaves/extra ordinary | eaves in accordance with

di fferent
govt/university nornmns.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

New PG Sci ences courses M Sc. (Chenistry, Mthematics, Physics) started in the
col l ege. Appointed regular faculty under self financing schene in PG cl asses of

M Com and M A (H ndi). communication skills paper is included in PG classes as
part of syllabus to inprove the comrunication skills of students up to the
mar ks.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
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6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Mont h-wi se
Cal endar for
Educati onal /
Cul tural / Co-

Curricul ar
Activities
be
i mpl ement ed
as published
in the
prospect us
for the
sessi on
2018-19 for
quality
enhancenent .

23/ 07/ 2018

23/ 07/ 2018

23/ 07/ 2018

11

2018

The
Orientation
Pr ogr amre
for fresh
students and
preparation
of subj ect
W se Lesson
Pl an and
t eachi ng
Pl an for COdd
Senesters
U@ PG
Courses in
t he
begi nni ng of
t he session
wer e
prepared and
i mpl ement ed.

23/ 07/ 2018

25/ 07/ 2018

25/ 07/ 2018

600

2018

To start
the Col | ege
Newsl| et t er.

23/ 07/ 2018

19/ 01/ 2019

19/ 01/ 2019

10

2018

Organi zati on
of CBL
Uni versity
Yout h
Festi val of
Chaudhary
Bansi Lal
Uni versity,
Bhi wani for
t he session
2018-19.

23/ 07/ 2018

02/ 11/ 2018

04/ 11/ 2018

1000

2018

To prepare

23/ 07/ 2018

16/ 08/ 2018

19/ 08/ 2019

10




Proposal for
starting of
Four Year
I nt egr at ed
Teacher
Trai ni ng
Pr ogr anme

(D. Ed.)

2018

Encour agi ng
t eachi ng
faculty for
their partic
i pation in
nor e
research
activities
and car eer
devel opnent
prograns Rs.
One Lac seed
noney
al | ocat ed
for Research
facility to
Regul ar
Teachi ng
Staff and
al soRs. One
Lac seed
noney for
faculty
under Sel f
F

23/ 07/ 2018

14/ 06/ 2018

14/ 06/ 2018

10

2018

The
proposal for
Nat i onal
senmnar in
t he subj ect
of Conmmerce
and
Economi cs

29/ 10/ 2018

25/ 10/ 2019

29/ 10/ 2019

10

2019

To
cel ebrate
NCC week in
the coll ege
in the | ast
week of Nov,
2018,
hol di ng of
NSS Canp and
Seven Days
First Ald
Trai ni ng
Camp in
hol i days
from 28th

29/ 10/ 2018

28/ 12/ 2018

03/ 01/ 2019

90




Decenber,
2018 to 03rd
January,
20109.

2019 29/ 10/ 2018 16/ 01/ 2019 25/ 01/ 2019 5000
Organi zati on
of a Career
Cui dance and
Counsel i ng
Pr ogr amme
for the
students of
14 school s
in the cl ose
vicinity/
area of
Tosham from
16. 01. 2019
to
25.01. 20109.

2019 The 19/ 01/ 2019 25/ 01/ 2019 10/ 02/ 2019 22
subj ect wi se
Lesson Pl an
and teaching
Pl an for
Even
Senest ers of
Ud PG
Cour ses were
prepared and
i npl enent ed.

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Organi sati on 21/ 01/ 2019 26/ 01/ 2019 70 25
of Wbnen
awar eness week
Raksha 23/ 08/ 2018 25/ 08/ 2018 35 40
Bandhan- An
Cccasion to
cel ebrate
Wrmanhood
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
The Coll ege has its own Solar Plant with 20 KW capacity.e Sol ar Light for
Parking Area « the total load is supported by the Solar Plant ¢ Mre Tube
I ights have been converted into LED lights ¢« Mdire Herbal Medicinal have been
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added ¢ Environnental Consciousness about energy saving, reducing plastic
usage, planting nore trees, saving water resources have been pronoted in the
Col | ege.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Rest Roons Yes Nill
Provision for lift No Nl
Ranp/ Rai | s No Nill
Scri bes for exam nation Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 11/05/2 2 16
019 Lokshabha | Managi ng
and Parli boot hs
anentary |and Vote
El ection | Counti ng
Duty
2018 1 1 24/ 06/ 2 30 Soci al 38
019 Swachhta | wel fare
Bharat In
ternship
Schene
from24.0
5.2018 to
21.06. 201
8 under
whi ch
stress
given to
(i) prohi
bition of
t he use
of Therno
Coal in
daily
life (ii)
Road
Safety Ca
npai gn(i i
i) Beti
Bachao
Bet i
Padhao
No file upl oaded.




7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 25/ 06/ 2018 The coll ege not only
St udent s created the duties for

the students but al so
speci fied some common
rights for them This
code of conduct is
conveyed to the students
by their class
teachers/ mentors and
di spl ayed on the notice
boards. The coll ege
provides themrights to
be used for their
positive devel opnent and
necessary freedom on the
prem ses at the sane tine
they are prevented from
i ndul ging in negative,
destructive or
dysfunctional activities.
There are conmttees for
regul ati on and contro
mechani sns for hel pi ng
the students in distress
as well as checking the
actions and behavi or of
any m sconduct accordi ng
to the code of conduct.

Code of Conduct for
Teachers

25/ 06/ 2018

Besi des DGHE norns and
regul ati ons for the
faculty, the college al so
has its code of conduct
for the staff of the
institution which is
supposed to be foll owed
to maintain dignity of
profession and facilitate
conti nuous professional
growt h. The col |l ege
adni ni stration assunes
that teachers will follow
t he code of conduct for
the positive devel opnment
and necessary freedom of
t he students, the
institution and for
thenselves. Failure to
conformw th the
nenti oned norns shall be
constructed as ni sconduct
and can be treated as per
the Institution or DGHE
Har yana nor ns.

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity

Duration From

Duration To

Number of participants

Teacher’s Day was
cel ebrated on the
Topic ‘ Teacher and

‘I nportance of

Daught er’

05/ 09/ 2018

05/ 09/ 2019

45

Cel ebrati on of
Bhagat Singh Birth
Day

28/ 09/ 2018

28/ 09/ 2018

45

Mat daata Ral |y

16/ 02/ 2019

16/ 02/ 2019

80

| nt er nati onal
Yoga Day on
21.06.2019 held at
BLJS Col | ege,
Tosham

21/ 06/ 2019

21/ 06/ 2019

120

Cel ebrati on of

H ndi Di was
14.09. 2018 by Dr.
Mahender Singh and

al |

B. A/B. Sc./B. Com .

[, 1, 11

M A. (Hi ndi,

H story), M Com,
M Sc. (Maths,
chem stry, Physics)
students.

14/ 09/ 2018

14/ 09/ 2019

75

Pl ayi ng Nati onal
Ant hem after every
function of the
col l ege for exanple
| ndependence Day,
Republ i ¢ Day,
Annual Athletics
neet, Nati onal
Sem nar First CBL
Uni versity Youth
Festival etc..

15/ 08/ 2018

26/ 01/ 2019

120

Debat e on
| mportance of Jain
Dhar am and Bodh
Dharam i n cont ext
of present day

29/ 08/ 2018

29/ 08/ 2019

45

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Wat er

harvesting unit waste managenent

| andscape.

Tree plantation inside around the canpus and regul ar mai nt enance of beauti ful

Tobacco and snpke free zone.

Best efforts are nade to keep the canpus plastic,

Ther no Col

Pol yt hene free.

Initiatives like lectures and rallies for

envi ronment awar eness.
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Usi ng 20 KW sol ar Power Plant and Sol ar |ights.

Switching to LED lights.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - 1 1. Title : Personality Devel opment Wrkshops 2. Goal The goa
of these workshops conducted i mmedi ately after the conmencenent of the acadenic
session is to train the students in the sense of dress and address and to
infuse in thema feeling of confidence. Since nost of the students hail from
the highly backward areas which are patently rural in nature, they need | essons
in refinenment and confidence. The purpose of these workshops is to bring out
the potentials in themso that they may conduct thenselves confidently not only
in matters of academics but in co-curricular activities also. These wor kshops
include lessons in Theatre Arts, Dance, Music and Literary activities and
create anong the students a culture of working together as a team nmenber. 3.
The Context These workshops are conducted in the context of the rura
background of our students. Mst of these students speak vernacul ar and cannot
speak even Hindi properly . They are to be trained in the art of comunication
wi t hout which they cannot even dream of conpeting with the students fromthe
urban background. These workshops train and groomthemin both these areas so
that sense of confidence and effective comunication is generated into them and
they becone properly equi pped to conpete with their urban peers in a |evel
field of global conpetition and nodernization. 4. The Practice These wor kshops
have been regul arly conducted since 1998 in the nonths of August and Septenber
annual | y. Every student of the college is eligible for participation in these
wor kshops as per his/her inclination and choice. “Asmta”, the Cultural Cell of
the college is responsible for the conducting of these workshops under the
gui dance of Sh. Shyam Vashi shtha, Assoc. Prof. of Commrerce and I n-Charge of the
Cultural Cell. On the basis of Trials held about a hundred students are
sel ected and are given training in speech culture, body |anguage, nask naking,
back stage preparations, fine arts, dance, singing and other technical aspects
of theatre and cultural/literary activities such as stage craft, |ight
desi gni ng, set designing, costune designing, use of colors in theatre,
pantonmine, mmcry etc. They are delivered | ectures on personality devel opnent,
confidence building, communication skills, health and hygi ene. They are al so
taught stress busting techniques. This practice is unique in the Indian higher
education system in the sense that our students under going trenmendous
positive change in their lives which in turn gave thema high | evel of
confidence, inter personal skills positive attitude to conpete and achi eve
hi gher goals in life. 5 Evidence of Success Besides the positive changes in
the personality and ethical values of the participants the success of these
canps is loudly reflected in the perfornmance shown by themin the cultura
events like the Zonal, Inter- Zonal Youth Festivals organized by the
affiliating university and Inter- University and National Youth Festivals In
spite of being a rural college, our students have posed stiff conpetition to
their urban counter parts and have won trophies repeatedly. The coll ege has won
the overall trophy of Bhiwani Zone Twi ce. Qur achievenments are not restricted
nmerely to the university or state |evel our students have represented the
University in the Inter-University North Zone Youth Festivals and Al India
Nat i onal Youth Festivals Going beyond the achievenents in the cultural fields
the confidence building neasures in these workshops have resulted in our
students gracing high positions won in the various conpetitive exans to prove
thensel ves as leaders in their respective fields and have acted as icons for
newconers to the college. 6. Problens Encountered and Resources Required The
organi zati on of these workshops usually encountered the mental bl ockage of the
parents and sonetinmes the students al so. However with the full support with the
Col | ege Governing Body and the College Adm nistration all such problens were




overcone. The financial and infrastructural resources were |iberally provided
for by the Coll ege Managenent. On an average an anmount between 2 to 3 | ac
rupees are spent on these workshops every year but the returns are always
higher in terns of results. W have enough infrastructures to conduct these
wor kshops. and the properties required for the same. 7. Contact Details :
Already given in Part A Best Practice - 2 1. Title: Unique Book-Keeping system
with nonthly internal audit. 2. Goal The general health of any institution or
organi zati on depends upon its financial health which in turn depends upon how
the financial resources avail able are recorded, nmanaged and utilized. BLJS
College is a privately managed but governnent aided institution and fund in-
flowis fromvarious sources e.g. CGovernnent, UGC, College Resources and The
Col | ege Managenent. However the funds out-flow invol ves nmany expenditures heads
i ke Main Fund/ Managenent Fund, Amal gamated Fund, Student Fund, Devel oprent
Fund, Self Financing Fund, R K. Fund, UGC Fund etc. In order to keep a proper
check on the inconme and the expenditure the coll ege has devised a uni que
internal audit systemso that a proper record with transparency of accounts can
be maintained resulting in a sound financial discipline. 3. The Context In
matters of finance the possibility of human error as al so nischief is always
distinct. And wherever there is a possibility of dishonesty and fraud, the
victimis always the institution.here in this case the Coll ege Managenent, the
Governnent of Haryana and the UGC. The expenditures are also nulti directiona
in the sense that sone parts of the fund are diverted to the university, sone
to the student welfare activities, another part goes to salary and pension
heads. A large chunk of funds is spent on infrastructural such other
requirenments. In this conplex and nultilayered context it is inportant that a
transparent systemis evolved and for this college has devised a unique multi
step internal audit systemw th the help of which all transactions can be
nmoni tored and scanned in an effective manner. 4. The Practice The practice
devi sed and evol ved by the college is unique. Al the bills submtted al ong
with the wares purchased are entered in the central stock register. Each
concerned departnent also naintains its own stock register which is verified at
the end of each academni c session. For a purchase of nore than 500/- rupees a
committee is constituted and quotations invited. The firm quoting | owest rates
for any job or purchase is given an order for the same. The concerned conmmittee
makes a formal check about the work done or items purchased before final entry
is made in the stock registers. The bills then are sent to the accounts clerk
who after scrutiny records these bills in various cash books, journals and
| edgers. There after he presents the vouchers to the college bursar who al so
makes a thorough scrutiny before he recommends the bills for final paynents. It
may al so be nmentioned here that all the recurring and capital expenditures are
recorded regularly in the books of accounts |ike trial balance, cash books,
journal s and | edgers, receipt and paynents accounts, inconme and expenditure
accounts and finally in the bal ance sheet for each and every head of accounts
for various funds effectively nmanaged and recorded in the books nanually these
accounts are al so maintained through conputer. Al these account details are
compiled on a nonthly basis and then sent to the head quarters of the College
Managi ng Body at Del hi and are scrutinized by internal auditors appointed
specifically for the sanme purpose and discrepancies if any are pointed out and
rectified at the college level to nake the practice unique in itself. This
uni que internal systeminposes a self discipline which checks carel essness,

di shonesty and extravagance allowing the college a |l everage to utilize and
nmobilize its funds in a careful and bal anced manner. In addition to the
internal nonthly audit there are regular governnent and university audits thus
a three tier audit system becones an effective tool for a sound financial
managenent nechanism It is pertinent to suggest that the all financial
accounts of the college are put under a scanner by a qualified and conpetent
C.A annually also. 5. Evidence of Success Al the financial records are
mai nt ai ned both manually and in conputerized form The college is able to plan




ahead for its activities and devel opnent w thout getting bogged down by uncl ear
financial situations. In fact the college always has a blue print of its
infrastructural plans and clear cut financial picture as to fromwhere the
funds woul d be avail able for the execution of these plans. As a result the
Col | ege Managenent and Administration is able provide adequate funds for the
appoi nt mrent of teaching and non-teaching staff other than the sanctioned and
regul ar posts. The result of the practice indicates that proper financi al
managenment with the internal audit systemon a nonthly basis can lead to a
heal thy academ ¢ environnment in any institution of higher |earning and can act
as a safeguard agai nst so many nmal -practices. 6. Problens Encountered and
Resources Required The only constraint that the college faces is that sonetines
things and projects get delayed due to nonthly internal audit and the queries
rai sed by the head office.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww bl jscollege.com best-practice-1/#

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

BLJS Col | ege Toshamis one of the prem er colleges of the state of Haryana. The
col | ege was established by The BLJS Educational Trust in 1995 with the vision
to inmpart Quality H gher Education to the students especially girls of this
rural backward area. The main objective of the college is to contribute to the
transformati on of prevailing social and econonic conditions so that val ues
enshrined in the constitution of India: social justice, equality of
opportunity, denocratic freedomto all, tolerance and respect to all religions
etc. may be brought closer to realization, with special enphasis on Haryana.
The institution is aware that the di nensions and quality of education keeps on
changing with tinme and quality cannot be assessed by a single yard stick and
perhaps it can be nonitored through the change in National and d obal trends
Teachi ng, Learning, Research and Educational Innovations. It is inmportant for
any centre of H gher Education to know that the true service lies in inparting
qual ity education, inculcating noral values and notivating young m nds towards
education, research and ot her academ c activities for the future of the region
country and the entire world.Located in an arid region BL J Sjustifies its
tagline QGasis in Desert. Fromthe tine of its establishment the coll ege has
fought a long and arduous battle against Nature and great scarcity of water
resources to bloominto an QGasis where |ush green |lawns adorn it and nore than
2000 trees swing and sway to crown its beauty. Apart fromthe routine teaching
and | earning processes the college is a hub of a large nunber of student-
centric activities opening a large vista of opportunities to widen their
mental , social and imginative as well as ethical potentials.OUR VISION To
provide Quality H gher Education to the young boys girls of this highly
backward rural region to neet the demands of industry, state society through
excellence in arts, commerce, science, conmputers vocational education to remain
as a source of pride and inspiration to Haryana and the Country. OUR M SSI ON
Apart frominparting higher educational qualifications, we take it as our
m ssion to enrich our youth with know edge and skills in a discipline of their
choice. For us teaching is greatly concerned with building a positive attitude,
preparing young generation for the challenges of Iife and work, realizing their
intell ectual and personal potential in a way that it significantly contributes
to each and every role that they play in the society, and equi ppi ng young boys
and girls with a set of values that they as individuals and professionals will
need throughout their life. We seek to develop in each nenber of BLJS coll ege
famly the ability and passion to work wi sely, creatively and effectively for



https://www.bljscollege.com/best-practice-1/#

the betternent of mankind. Above all, we are also fired with a zeal to create
| eaders who inspire Wnners-who set positive paradi gns of actions and Achi evers-
who have the will and the strength to make a difference-even if snmall-to the
| arger cause of humanity.

Provide the weblink of the institution

https://ww. bljscollege.com

8.Future Plans of Actions for Next Academic Year

1. Construction of Mni Seminar Hall 2.Construction of Cass-1V Staff Quarters.
3.To start Four Year Integrated Teacher Training Progranme.
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